
Community of Christ

Teacher

RECOMMENI}ATION FOR ORDINATION FORM tr'OR TDACHER

For ordination to the office of TEACHER.

Candidate's residence (ad&ess)

I recommend

Cunently enrolled ir (congregtion)

Date of birth: Sex Vocation

Approximate number of years as: Church Member Priesthood

Any previous priesthood offrces held

Cur€nt narital status, approximate number of years: Married Single

Check ifcandidate has to yor knowledge ever been: Widowed _ Divorced

Spouse is member of: Community of Christ O$er church or faitl Nono

Spouse will be comfortable with this call: Highly Fairly_ Liulo

Bfucation (show graduation or degree, or number ofyears afiended):

Elementary High School For-Year College

Postgraduate Work Other Training

Further taining needed for dris office: Exlensive _ Moderate Little

As pastor {or other appropriae administrative offrcer), I present this recommendation as my own serious
conviction of this call.

Signatur{s)

Official Capacity

Congregation Date

(ffote: This call should be discussed only with proper administrative officers or others lvho will

not share confidential information. Send this form to the mission center president. DO NOT

APPROACH TIIE CANDIDATE ABOUT TTIE CALL WNL YOU HAVE RECEIWD

CLEAMNCETODO SO;)

RECOMMENDATION FOR ORDINATION - TEACHER Revised S€ptember 10, 2008



Personal {Ministerial} Characteristics

To fulfill an ordained ministerial role in the Community of Chrbt, ii is elpoct€d that
candidates would demonsirate Christian values and characteristics. hat their lives would
be "in orde/ with r€gard to nnrality and pensonal and family relationships, and that they
would demonstrate special gifts and potential for ministry. lt is not expected that a
candidate will hav6 sttengths in all of the following areas.

Please indicate your perception of how the candidate demonstrates each of the fo owing
personauministodal charac.toristics by markirE the appropriate category with an ,X., We
invite you to comment on any areas und6r "May Ne€d lmprovement.,

Comments on anv "Mav Need lmoronement" ltems

PersonalrMinisterial
Charac{eristic

Strong Moderate May Need
lmprovement

Not Sure

Commitment to Serving Christ
(sn afnrmative testimony)

Ethical Behavior
(integrity, values driven, Chd$-
like examde)

Healthy Lifestyle and Habits
Accepting/Non-J udgmental

Attih:de
Humility
Caring, Compassionate

Interpersonal Relationships
Respected by Ohers
Moderate to High Degree of

Vitality/Energy
I nitiative/Seff -Starter
Scdptural Knowledge
Knowledge of Church Beliefs
Supportive of Community of Christ

mission, progEm, and beliefs
Commitment to Continue Leaming
Depenclability
History of Generous Giving to

Local and World Church
Needs

Enduring Personallspiritual
Relationship with God

Advocates for Peace and Justice
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Prlesttood Dutle$ fgr OfFcB of TEACHER

The duties and rEsponsibilities for the office of teacher in the community of christ are
gound€d in scripture (found in the Doc{rine and Covenants) and influenced by tfre
traditions and expeclations of today's cfrurch.

In Doq'trino and Covenants $ection 17:11a-b, we find guidance on tre dutiee of a
tlr?cher. We invite you to read through this sec{ion, and also Chapter 5 of lhe
Piedhood fulanual, aN raf,ect upon the actual duties listed

o Watch over, be with, and sfengthen the membership
r Encouraoe the churcfi to meet often
. Preach, t€ach, and e)fiort the churcfi
r sharc in reconcilifig ministry wih d1ose who have taken offunse with another gr tho

church
r Counsel and lead people into paths of righteousness

More recently, the church has giv€n a&litional emphasis to the idea ihat the teacher is a
minirtsr of prssence, modeting Jesus as peacemaker. That role is expr€ssed in the
following ways

. Encourages all b share in the blessings of community

. Advocates home ministry

. HonorE the worih of eadt person ard his or her lib ereenence
o Works to build positive self-concepts in others
. Promote.s the pursuit ol peace through healthy r€lationships and upholding peace

and justice issues to the dturcfi
o ls available to provide appropriate ministry or support to thos6 in @nflict
. Upholds an environrnent of listening and undeBtanding among people

These duties are influenced by bot| th€ giftedn€ss of the individual minister afd the
ministerial expectations for the mle. We know that teachers possessing tlese
€xp€ctgtions oJ competencies, and Eadily sharing them with others, tend to provid€
enriching, fulfilling ministry both insid€ and outside the church. We a|so know that, in
many wty!, it ia theee minlsterial expectationa or compctcncles that help ug 

-
discem the call to teacher in contrast to doacon, priesf, or elder.

On the next page, ),ou will bo ask€d to ovaluato the priesthood candidate on the
ministerial expectations for the office of teacher.
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Minlsterial Compe:loncbs for Office of TEACHER

A priesthood candidate will not likely demonstrate strength in all of the expectations of
the ofiice to which they are called. lt is to be exp€c{od that they will grow and develop
greater capacity for some of the ministerial expectations, though may never feel
cotnioftable in, or fulfill, some of fE competencies/expec{ations of an office.

Pleas€ indicate your perception of those role expectations ihat you see the candidate
demonstretirE \ilith str€n0nh at this time or those hat (s)he hae the potential to develop.
Please use an X' to indicate your perception.

Comments Reoardino Ministerial Competencies

Expec'tations for Ministry Current
Strength/Gift

Potential to
Develop

Not Sure

1. Promotes lhe development and
nurturing of a healing, redeeming, and
prayerful environment

2. ls sensitive to the needs of the
congregation

3. Encourages pa rticipation and
inclusion of all to share in the
blessings in the community

4. Respects each person and expresses
compassion for his or her life ioumey

5. Helps individuals build positive self-
images and seff-esteem; promotes the
inherent worth of persons

6. Partners with evangelists to provide
ministry that empowers spiritual
development

7. Assists persons in building peaceful
relationships based on love and
acceptance

8. Fosters development of positive
communication and inEraciion

9. Promotes awareness of peace and
justice issues in the church and
community

10. Promotes an environment that is
ready to listen and slow to criticize

1 1. Facilitates compromis€ and/or
consensus; is available for ministry
should conflict arise

12. Encourages the use of trained
individuals to address conflict
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Additional Candidate Information

1. \ /hat kinds of ministry has the candidate already been providing?

2. What other information do you think is pertinent about this candidate?

V. Familv/Conqreoational Support and lssues

1. How do you anticipate the candidate's family/spouse will reac{ to this call? What
concems or issues may be encountered?

2. How do you anticipate the congregation will react to this call? What @ncems or
issues may be encountered?

3. How do you anticipate using this candidate's strengths, gifts, and ministry within the
congregation? Are there any concems or issues in this area?

4. How will this candidate's ordination affec{ the balance of ministry in the congregation
(by offices and gifts)?

5. How much time and commitment will the candidate be willing/able to offer to the call
and to serving the ne6ds of the congregation? What concems or issues may be
encountered?
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Testimonv of Divine/lnspired Callinq Of Gandidate

Briefly desoibe your experience(s) that led you to consider the call of this candidate
inspired/divine.

Vll. Future DeveloomenUPreparation of the Gandidate

1. Along with the three (3) Temple School courses required pdor to ordination
(lntroduc{ion to Caring Ministries, Introduction to Understanding Scriptures, and role-
specific ministry), what additional preparation will you recommend for this candidate?
What development will be needed?

2. What plans do you have for the new ordinand to be mentored by an experienced
priesthood memben

3. lf the candidate has not be€n an active financial contributor to local and Wodd
Church programs/funds, what counsel will you provide them?
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